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HOMEMAKER SOUTHWEST 

EQUAL OPPORTUNITIES MONITORING

MONITORING

Homemaker is committed to implementing its equal opportunities policy in employment.  To assist in monitoring the effectiveness of this policy, you are asked to complete the following questions.  This information will be treated confidentially.

This information will be separated from your application as soon as it is received; it will not be passed on to anyone involved in short listing or appointment to this post.

Post applied for:

 

Please tick the appropriate boxes below.
What is your sex?





( Male
( Female
Please tick the box from the following list which best describes the ethnic category to which you belong:
White





Mixed


British




(
White and Black Caribbean


Irish




(
White and Black African

(
Other White



(
White and Asian

(        Other Mixed

Asian or Asian British 


Black or Black British



(
Indian




(
Black Caribbean

(
Pakistani



(
Black African

(
Bangladeshi



(
Other Black

(
Other Asian

Chinese or other Ethnic Group 

Prefer not to say

 (
Chinese



(
 (       Other Ethnic   
 The Equality Act defines a disabled person as someone who has a physical or mental impairment that has a substantial and long term adverse effect on their ability to perform normal day to day activities. It also covers people who have been diagnosed with HIV, cancer or multiple sclerosis.

('substantial' means more than minor or trivial, 'long-term' means that the effect of the impairment has lasted or is likely to last for at least twelve months, 'normal day-to-day activities' include everyday things like eating, washing, walking and going shopping)

Would you describe yourself as having a disability?




If you have answered "Yes" to this question, please give brief details of your condition, and please indicate whether you may require any adjustments to enable you to attend and participate in an interview or to carry out any selection tests.  

Disabled applicants are invited to contact Homemaker in confidence at any point during the recruitment process to discuss steps that could be taken to facilitate attendance and participation at an interview or in order to overcome any operational difficulties presented by the job.

Brief details of condition: ................................................................................................................

.........................................................................................................................................................

Adjustments required for interview: ................................................................................................

.........................................................................................................................................................

Adjustments, if any, required for job: ..............................................................................................

.........................................................................................................................................................

Please give details of any other special requirements we may need to be aware of in order to facilitate your attendance at an interview. 
.........................................................................................................................................................

.........................................................................................................................................................
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